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The SWOT Analysis of the Prospect of Prescriptive Authority for Nurses in Macau

Jiaxi Xu' Aimei Mao™

[Abstract] Gaining prescriptive authority can enhance the status of specialist nurses in the clinical decision-making processes, and increase their
sense of professional identity, and thus improve the quality of healthcare offered by the specialist nurses. The issue of granting prescriptive authority
to specialist nurses is attracting increasing discussions worldwide. This article is to explore the feasibility of granting prescriptive authority to
specialist nurses in Macau by using SWOT Analysis (Strengths, Weaknesses, Opportunities, Threats). The analysis can reveal the internal and external
environmental factors affecting the prescriptive authority to be granted to specialist nurses in Macau. The matrix analysis inherent in the SWOT
provides directions for future actions. The SWOT analysis reveals that the strengths in granting the prescription right of specialist nurses include
the foundations in the existing administrative management structure, specialized nursing practices, and the systematic nursing training programs;
the weaknesses include the increased workload of nursing practitioners and lack of sufficient training programs for advanced practice nurses; the
opportunities come from the increasing cooperation opportunities for advanced clinical nurses and advanced nursing programs in the Greater Bay
Area; threats come from non-nursing health professionals who may question the legitimacy of nurses' prescribing rights. The SWOT matrix confirms
the possibility and reasonability that the nurses in Macau can be authorized with the prescriptive power. However, prescriptive authority for nurses
can only become practical when the barriers within the healthcare systems and the restrictions of insufficient external policy support are addressed
successfully.
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